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SME employees in
Qld see pay rises

mall company employees in
Queensland scored a pay

increase of 4.4 percent, about |
0.1 percent above the national aver- |
age over the past 12 months, accord- |

ing to the Australian Institute of
Management’s (AIM) National Salary
Survey 2010.

Small companies in the region
expect the status quo to continue,

again forecasting average pay increas- |
es of 3.9 percent in 2010/2011, just |
0.1 per cent above the national aver- |

age pay increase forecast.
Now in its 46th vyear,
National Salary Survey is based on the

responses of 750 companies, compris- |

ing large companies (more than
$10million turnover and 546 contrib-
utors) and small companies (204 con-
tributors) throughout Australia.

The survey also revealed signs of '
further negative fallout from the |

global economic downturn, with
involuntary staff turnover

percent in the past 12 months.
Interestingly, overall staff turnover
rates in small companies (at 13.9 per-
cent) were notably lower than those
recorded in the 2010 survey by large
companies (15.5 percent).

“While small companies kept a lid
on pay rises and staff numbers in
order to survive the worst of the eco-
nomic downturn, as the economy
improves the big challenge will be

IN BRIEF > > >

BE CONSTRUCTIVE, AN INITIATIVE OF
Construction Skills Queensland (CSQ),
launched a new, interactive website
aimed at career seekers last month at
Brisbane’s WorldSkills Australia event.
The innovative new website contains
information and advice about careers
in the Queensland building and con-
struction industry for both school stu-
dents and career seekers. The interac-
tive format showcases a new and excit-
ing look, describing job options within
the industry and offering tools to plan
careers.

The new Be Constructive website has a
career planner, career pathway guide
detailing required education, and an

AIM’s |

rates
increasing from 3.0 percent to 4.8 |

CSQ LAUNCHES NEW WEBSITE

retaining staff without incurring big
employment cost blowouts,” AIM'’s
chief executive for Queensland,
Vivienne Anthon warned.

The survey points to a more posi-
tive turnaround in staff employment
and earnings prospects. Most small
companies (92.9 percent) expect to
review salaries, for at least some
employees, within the next 12
months. In addition, almost half

(46.8 percent) expect permanent staff |

numbers to increase, while only 9.0
percent expect a decrease in perma-
nent staff levels — down significantly
from the 16.2 percent of small com-
panies that forecast a decrease in per-
manent staff numbers in the previ-
ous year’s survey.

Despite rising unemployment over
the past 12 months, over one third
(39.6 percent) of small companies still
reported difficulty recruiting some
staff due to skill shortages. These diffi-
culties were most commonly found
recruiting at the professional and tech-
nical job level for manufacturing-sup-
ply-distribution, sales and marketing,
finance-accounting and administra-
tion-customer service job functions.

“With the skills shortage tipped to
worsen, employers need to move
sooner rather than later to lock in
their best and brightest in those sec-
tors most susceptible to skills short-
ages,” Ms Anthon said.

“Although pay will always remain

A-Z of careers to assist users in select-
ing the right career for them, based
on their interests.

Construction Skills Queensland (CSQ)
CEO Brett Schimming said, “We are
very excited about the industry’s new
website. Our involvement with
WorldSkills Australia is part of an ongo-
ing relationship that supports career
seekers and emphasises the importance
of training and hands on experience.
CSQ actively recognises excellence in
industry trade skills at entry level.
“From online forums to videos, career
planners to website links — the new Be
Constructive website will be a key
resource for anyone considering a

an important factor, key to success in
these sectors and indeed in all sectors
will be the development and active
implementation of training, career
development and succession plans at
all levels across the organisation for
both retention and recruitment pur-
poses and to ensure the organisation
reaps the benefits from a training
investment,” she said.

HIGHLIGHTS

The highest annual average salary
movement by job level was recorded
for senior executives and profession-
al-technical staff (4.5 percent) while
(other) management had the lowest
average salary rise (3.9 percent).
According to forecasts, salaried staff
will receive the highest pay rises in
the year ahead at 3.9 percent,
although there is very little variation
amongst the various job levels.

On a job family-basis, the highest
average salary increase was recorded
for the information technology job
family, while the lowest increase was
recorded for the purchasing-distribu-
tion job family. The finance-account-
ing, marketing and sales and admin-
istration job families recorded the
largest decline in salary movements
when compared with those reported
in last year’s survey, each 0.9 percent
lower.

Average forecast salary movement
by job family ranged from 3.4 per-
cent to 3.8 percent, with the highest
increases forecast for the finance and
accounting job family and the lowest
for the information technology job
family. www.aimqld.com.au &
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career in the construction industry,”
said Mr Schimming.

The website launch was attended by
Former Origin Greats (FOGs) Steve
Walters and Sam Backo.
www.beconstructive.com.au i






